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West Virginia

World-Class WorRforce,
Endless Opportunities

NOW IN ITS 26TH YEAR, The Governor's Guaranteed Work Force Program
(GGWFP) continues to attract new enterprises to the Mountain State and encourages
the growth and expansion of our state’s existing companies. It remains a catalyst for
business development to enhance the overall performance of the state’s workforce.

I am proud that West Virginia’s dedicated workforce has earned a world-class
reputation throughout business and industry both here at home and around the
world. This award-winning program provides new or expanding companies training
funds and technical assistance to support effective employee training strategies,
thus creating new jobs and improving the lives of West Virginians.

During fiscal year 2017, GGWFP provided 56 businesses with funding to deliver
specialized training to 2,285 workers. In turn, the state invested more than $1,120,000
to improve workforce quality, and participating companies invested more than
$3,400,000 in employee wages and training. These training dollars remain to
strengthening our ability to create and keep quality jobs here in West Virginia.

I am proud to share with you the broad and diversified portfolio of our lasting
partnerships and many successes from this past year in this annual report.

As Governor of the Great State of West Virginia, | fundamentally believe that the
GGWFP is an essential tool for attracting new companies and enhancing the growth
of the Mountain State’s economy through increased employment opportunities for
our citizens. | am confident through this program, we will continue to build a stronger
work force and labor pool for the future.

Yours in service,

Jim Justice
Governor



2 | Annual Report 2017

west virginia’s

Training Awards Programs

THE GOVERNOR’S GUARANTEED WORK FORCE PROGRAM plays an
important role in attracting new enterprises and encouraging the growth and
expansion of the state’s existing companies. The program provides training and
technical assistance to support effective employee training strategies.

The award-winning Governor’s Guaranteed Work Force Program provides training
awards for eligible new and expanding companies that create at least 10 net new
jobs within a 12-month period. Overall funding levels are based on wages and
benefits, location of the facility, number of employees, and number of individuals to
be trained. Awards cannot exceed $2,000 per trainee.

Administered by the West Virginia Development Office, the GGWFP is a catalyst for
organizational development that enhances the overall performance of the workforce
and provides solutions to complicated human resources issues. The program builds
the capacity of each company it assists, to provide more effective internal training.
Training assistance also may be provided to eligible existing businesses in cases in
which training, retraining or upgrading services will result in the retention of existing
jobs or the creations of additional jobs, or both.

Each organization faces different challenges. The Governor’s Guaranteed Work Force
Program has successfully developed partnerships with numerous training providers,
such as community colleges, universities, and public education to leverage
additional resources for our West Virginia businesses, thus ensuring the most cost-
effective training for our customers.

West Virginia's Competitive Improvement Program (CIP), funded by the Appalachian
Regional Commission, helps existing West Virginia businesses that may not be in a
hiring mode to train and/or retrain their employees, thus stimulating their global
competitiveness, as well as address critical workforce issues through customized
workforce training.

The CIP program provides training resources for West Virginia businesses that
enable them to provide competitive skills training tailored to their most critical
needs, which range from process improvements and worker training to industry
specific certifications and quality.



Companies interested in making their processes leaner and aligned with customer
needs, obtaining specific industry recognized certifications that will enable them to
become more competitive globally will receive preference. As well, the CIP program
provides basic technology skills training customized and tailored to the business needs.

Using these awards, West Virginia businesses improve productivity and profitability,
reduce work force injuries, increase worker morale, and provide higher quality
products and services.

West Virginia benefits through the program’s emphasis on sharing lessons learned by
businesses, training providers, and technical service providers. As well, this program
uses local community colleges, universities, and public education to leverage
additional resources whenever possible.

The programs increase the retention of business and industries while developing world-
class, high performance, flexible manufacturers able to compete in a global economy.

Annual Report 2017
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governor’s guaranteed work force program

Funding and Expenditures*
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*Funding reflects awards and administrative operating expenses

IN 2017, a total of $1,148,907.91 of state and grant funds were invested in the
Governor’s Guaranteed Work Force Program, with an additional $3,485,758.91
invested by participating companies. All of this adds up to a more highly-skilled
workforce for the Mountain State.

The Governor’s Guaranteed Work Force Program is administered by the West Virginia
Development Office. The funding for the program comes from three sources:

° General Revenue Fund
° Federal Appalachian Regional Commission Grant

® General Revenue Re-appropriated Funds

Eligible companies are provided the same opportunity to apply for training, but for
the purpose of this report, they are categorized by funding source.



Annual Report 2017 | 5

fiscal year 2017

Summary

NUMBER
(0]3
PROJECTS TOTAL TOTAL COMPANY
PROGRAM FUNDED INVESTMENT INVESTMENT
Governor’s
Guaranteed oL
Revenue 56 S 1,121,464.44 $3,417,945.90
Work Force
Fund
Program
Competitive ;ed?:\rlglchian
Improvement PP 12 $125,000.00 $293,208.45
Regional
Program L
Commission
Small Business General
SN [ITE AU 68 $196,721.10 $309,303.92
Training Re-appropriated
Program Funds

] TOTALS §1,443,18554 |  $4,020,458.27
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projects for fiscal year 2017

Governor’s Guaranteed
Work Force Program

Training Providers Participation

48% Vendor Training

28% Internal Training

15% Community and Technical Colleges/
Higher Education

9% Manufacturing Assistance Centers

Distribution of 56 Projects by Industry Cluster

77% Manufacturing Q

9% Business Services @

7% Information Technology [_]

2% Computer Programming/Coding

X 2% Energy 0
1% Tourism ‘
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Distribution of 56 Projects by Location
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COUNTY

Putnam

Monongalia

Monongalia

Kanawha

Jefferson

Cabell

Wayne

Putnam

Hancock

Hancock

Mercer

Berkeley

Wood

Harrison

Wood

Jackson

Cabell

Hardy

Berkeley

Kanawha

projects for fiscal year 2017

Governor’s Guaranteed
Work Force Program

EMPLOYEES TRAINED TOTAL GGWFP
INDUSTRY TYPE/ TOTAL TRAINING
COMPANY NAME/LOCATION EMPLOYEES | NEW ‘ EXISTING ‘ TOTAL INVESTMENT

AC & S Inc. 34 0 1 1 $3,838.50
Nitro
Action Facilities Management Inc. 248 0 2 2 $2,769.00
k Morgantown
Addivant USA Holdings 100 0 100 100 $107,208.00
Morgantown
g Advantage Technology LLC 60 1 3 4 $309.45
Charleston
Aero International 18 0 1 1 $457.00
Kearneysville
Alcon Research LTD 800 27 17 Lt $14,659.00
Huntington
Allevard Sogefi USA 326 0 326 326 $136,621.00
Prichard
American Marketing LLC 12 7 3 10 $2,400.00
k Hurricane
Ardagh Metal Packaging 82 0 18 18 $7,083.00
Weirton
Bidell Gas Compression 8 30 0 30 $18,530.53
Weirton
Brake Supply 43 0 26 26 $8,960.00
Princeton
Channel Creasing Inc. 15 0 3 3 $189.74
Martinsburg
Chemours Company (the) 635 0 35 35 $23,844.00
Washington
E Citynet 89 0 4 4 $3,395.00
Bridgeport
Conley Fabrication LLC 20 7 3 10 $9,000.00
Mineral Wells
Constellium Rolled Products LLC 1136 100 158 258 $40,561.00
Ravenswood
</>] Corel0 12 6 6 12 $24,000.00
0 Huntington
CounterTop Solutions 24 2 22 24 $5,730.00
Martinsburg
Ecolab 168 36 168 168 $73,938.00
Martinsburg
Electronic Specialty Co. 45 0 14 14 $15,446.00
Dunbar

TOTAL
COMPANY
INVESTMENT

$5,215.84

$3,271.00

$62,382.92

$309.45

$814.72

$37,915.00

$688,945.00

$53,600.00

$38,848.36

$4,003.00

$277,004.00

$8,144.74

$46,205.20

$8,528.00

$17,600.00

$185,621.98

$10,348.00

$14,521.00

$198,846.00

$24,422.16



COUNTY

Marion

Kanawha

Greenbrier

Kanawha

Wood

Harrison

Mineral

Wayne

Berkeley

Berkeley

Monongalia

Jackson

Kanawha

Mineral

Ohio

Jefferson

Preston

Hardy

Ohio

INDUSTRY TYPE/
COMPANY NAME/LOCATION

oo e e B N dte e oo e e Jriiele J il HEe e,

Fibrek Recycling US, Inc.
Fairmont

Gestamp WV LLC
South Charleston

Greenbrier Communications Inc.
Lewisburg

HealthSmart
Charleston

Hino Manufacturing USA
Williamstown

HQ Aero Management
Bridgeport

International Business
Machines
Rocket Center

Jim C Hamer Company
Kenova

Logoplaste Tabler Station
Inwood

MAAX US Corp
Morgantown

MorphoTrak LLC
Morgantown

Niche Polymer LLC
Ravenswood

NGK Spark Plugs Inc.
Sissonville

Orbital ATK
Rocket Center

Orrick, Herrington &
Sutcliffe LLP
Wheeling

Ox Paperboard LLC
Halltown

PCM Industrial Services Inc.
Bruceton Mills

Peacock Manufacturing
Company LLC
Wardensville

Pietro Fiorentini
Wheeling

TOTAL
EMPLOYEES

100

852

22

420

281

121

350

10

1750

13

93

506

1075

281

84

50

57

15

EMPLOYEES TRAINED

NEW ‘ EXISTING ‘ TOTAL

22

35

13

25

26

85

50

92

89

55

20

10

45

15

1

54

14

85

50

26

92

124

18

80

46

10

45

15

1

55)

15
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TOTAL GGWFP
TRAINING
INVESTMENT

$15,577.00

$49,077.00

$10,347.00

$50,055.53

$29,976.00

$8,500.00

$51,869.00

$1,000.00

$3,900.00

$9,638.00

$16,573.00

$71,673.00

$29,695.00

$752.00

$6,203.00

$974.00

$450.00

$13,414.00

$9,174.00

TOTAL
COMPANY
INVESTMENT

$43,180.82

$122,543.00

$17,584.00

$131,193.53

$102,334.93

$27,500.00

$197,441.00

$3,740.00

$1,236.00

$24,905.00

$38,986.00

$309,375.00

$76,894.76

$7,785.80

$63,100.00

$1,468.27

$2,430.00

$27,912.44

$51,467.00




COUNTY

Kanawha

Kanawha

Harrison

Berkeley

Monongalia

Tyler

Hancock

Ritchie

Ohio

Pocahontas

Cabell

Jefferson

Preston

Marshall

Jackson

Marshall

Upshur
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projects for fiscal year 2017

Governor’s Guaranteed
Work Force Program

EMPLOYEES TRAINED

INDUSTRY TYPE/
COMPANY NAME/LOCATION

SO0 DO POOOSOO OG0 O

Precision Pump & Valve
Services, Inc.
Charleston

Pressure Products Company
Charleston

ProActive Services
Clarksburg

The Procter & Gamble
Manufacturing Company
Martinsburg

Progressive Industries
Morgantown

Real Alloy Recycling
Friendly

Refinery Maintenance Services
Newell

Roberts Corrosion Services LLC
Ellenboro

Silgan Plastics Corporation
Triadelphia

Snowshoe Mountain Resort
Snowshoe

Star Technologies LLC
Huntington

Summit Point Raceway
Associates Inc.
Summit Point

Superior Fibers LLC
Reedsville

Tecnocap LLC
Glen Dale

Valtronics Solutions Inc.
Ravenswood

Warren Distribution Inc.
Glen Dale

Weyerhauser
Buckhannon

TOTALS

TOTAL
EMPLOYEES

46

15

84

80

15

63

25

176

350

19

65

129

148

39

181

290

11,695

NEW ‘ EXISTING ‘ TOTAL

45

25

394

45

i

17

204

22

19

14

38

1,891

48

13

50

19

204

25

44

14

38

2,285

TOTAL GGWFP
TRAINING
INVESTMENT

$9,517.50

$850.00

$3,957.00

$100,000.00

$656.00

$760.00

$1,792.00

$16,028.00

$5,063.00

$28,016.00

$2,901.00

$12,067.00

$29,224.19

$2,889.00

$9,444.00

$1,575.00

$18,938.00

$1,148,907.91

TOTAL
COMPANY
INVESTMENT

$11,785.00

$1,302.00

$3,957.00

$171,784.00

$939.00

$760.00

$3,254.00

$41,340.00

$10,737.00

$65,489.76

$3,539.58

$22,996.07

$76,776.17

$7,923.00

$15,811.20

$6,156.20

$35,772.00

$3,485,758.91



AC&S Incorporated (AC&S, Inc.) began
operations at its current location in
1986 primarily as a railcar cleaning
and repair company. By the early
1990s, it had expanded to contract
manufacturing of specialty organic
chemicals. AC&S, Inc. is now dedicated
only to contract manufacturing for the
chemical industry. Its customer base
includes international and domestic
chemical companies in the Kanawha
Valley and Tri-State regions. AC&S,

Inc. is a privately-held small business
with certifications in the American
Chemistry Council’'s Responsible

Care, and I1SO’s 14001 and 9001
management systems.




“ We recently invested several million dollars into our plant in
Morgantown. By having this training program we are able to
maximize our investment in this facility so we can continue to
develop, train, and retain some of the best and brightest
employees in the state.

Ben Guillow
Senior HR Manager

Addivant

Addivant is a leading global supplier
of antioxidants, intermediates and
inhibitors, polymer modifiers and
UV stabilizer solutions. As the only
manufacturer to market all major
families of stabilizers, they offer the
widest range of performance-based
polymer additives in the industry.
Providing products and services in
more than 100 countries, Addivant also
maintains worldwide manufacturing
and research facilities, as well as
global sales offices. One of the

largest manufacturing facilities, which
just recently went through a multi-
million-dollar expansion, is located in
Morgantown, West Virginia.



Founded in 1973, Allegheny Wood
Products Inc. is a large forest products
company with sawmills in West Virginia,
Pennsylvania and Ohio. After 40 years,
Allegheny Wood Products’ growth is the
result of inspired leadership, dedicated
people, strong timber resources, sound
forestry practices, and state-of-the-art
manufacturing facilities that focus on
the company’s goal to provide superior
forest products to the world.
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Bidell is a Canadian-based company
that has been in business for more than
30 years. The company received the
keys to its new Weirton, West Virginia,
facility on February 14, 2017. Bidell went
through six months of renovations
prior to opening its doors for business
in September of this year. Bidell
fabricates and assembles natural gas
compressor packages for the natural
gas industry, primarily in West Virginia,
Ohio and Pennsylvania. The company is
committed to hiring local talent.




Conley Fabrication began business

in March 2007. The company was
started by owner Roger Conley and
son Jeff, with the intent of providing

a repair service center for the truck
body and semi-trailer industry. The
company quickly expanded into the
manufacturing sector of this type

of equipment. Having grown from 6
employees to more than 20, the leased
facility the company started in was no
longer adequate. In September 2015,

a new state-of-the-art facility was
completed on a 27-acre site in Mineral
Wells, West Virginia, to allow for the
company'’s continued growth in not
only the equipment industry, but also
the oil and gas industry.
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CounterTop Solutions is a leading
manufacturer of stone and solid
surface counter tops. The counter tops
are sold to homeowners, contractors,
and millworkers to be installed in
homes, hospitals, schools, and offices
all around the eastern panhandle of
West Virginia, the I-81 corridor, and the
Baltimore/Washington metro areas.
After starting the business in Maryland
back in 2005, the company relocated
to its new corporate headquarters in
Sl West Virginia in January 2017. CounterTop

o ":_;-“ TTTTTITIT Solutions is focused.on creating a

ig i culture of happy, trained, and engaged

employees, that share an intense focus
on the customer experience.




P&G is focused on providing branded
packaged household goods for consumers
around the world. P&G started the build

for their latest manufacturing site in
Martinsburg in late 2015. This site will be
known as the Tabler Station Site and is
destined to be the largest P&G site in North
America. The Tabler Station P&G site has

a unique partnership with the Blue Ridge
Community and Technical College to develop
and execute the training programs for their
new and existing employees of the new site.
This partnership has resulted in building the
capability in more than 300 employees for
the new site.




Snowshoe Mountain Resort

Snowshoe Mountain is the perfect destination for adventure-filled
vacations in West Virginia and is known as the premier skiing resort

in the Mid-Atlantic and Southeast regions of the United States. The
resort offers extension lodging, dining, wedding and convention areas,
a golf course and a luxurious spa. Training of the staff is essential

to happy guests and fulfilled employees. They have benefited from

a comprehensive manager’s training where more than 70 of their
employees successfully completed “Management Tools and Service
Quality” training and most recently established the first trainers for the
Ellis Training, a universally accepted Aquatic Safety Training. Snowshoe
employees train in lifeguarding, CPR/AED, first aid, leadership and
general aquatic safety. In summer of 2017, 16 participants challenged
the International Lifeguard Training Program (ILTP) course to become
Ellis Lifeguards, 10 of which are West Virginians.

Snowshoe has been a proud and grateful participant in the
GGWEFP for a few years now. This program has helped us to
provide our local workforce with the skills and training they
need to be able to start and continue careers here at Snowshoe.
This program is essential to retention of West Virginians in

our workforce.
Frank DeBerry
President and COO
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Star Technologies

Since 1994, Star Technologies has answered the challenge of providing quality, value
and service to its customers. The company’s mission is to be a world leader in the
development and production of clamping solutions for customers in the aerospace,
passenger bus and rail, luxury yacht and HVAC industrial markets. Star is set to
meet the challenges of the ever-changing world market by seeking innovative new
technologies. They provide a responsive, intelligent sales support team that is as
knowledgeable about the needs of their customer as they are about the products.
Star engineers and manufactures clamping devices, brackets and stampings that
provide quality, value and dependability. The company pursues all avenues that may
enhance or improve its products and the products of its customers, and build a solid
lasting relationship with customers.

‘ ‘ With the help of the Governor’s Guaranteed ,,
Work Force Program we will be able to

maintain our quality management system
and therefore retain our valuable customers.

Sara Plybon
Owner/ Partner




Superior Fibers designs, manufactures and markets
filtration and separation media for use in diverse

air treatment applications including commercial

and residential HVAC, painting, manufacturing

and specialty applications, such as light diffusers,
building ventilation and rail. Within these markets,
the company’s media fulfills critical performance
requirements, protecting people, processes

and equipment from a wide range of harmful
contaminants. The company leverages decades of
market expertise to manufacture the most advanced
glass filament media in the world, often incorporating
other forms of media to achieve advanced
performance criteria. Superior Fibers, LLC, began the
glass filament filtration media business in Reedsville
(formerly Hollinee) in 1978.
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projects for fiscal year 2017

Competitive Improvement Projects

funded by the federal appalachian regional commission

Training Providers Participation

43% Vendor Training

33% Community and Technical Colleges/
Higher Education

16% Internal Training

8% Manufacturing Assistance Centers

Distribution of 12 Projects by Industry Cluster

75% Manufacturing O
8.3% Business Services @

8.3% Energy

8.3% Information Technology [_]



TROY Group Inc.

TROY Group Inc., a 54-year-old
company and document security
leader, has been in historic Wheeling
since 1993. TROY solutions are used to
mitigate document fraud and improve
regulatory compliance. SecureDocs
software, together with TROY-enhanced
HP printers and TROY security inks
and toners, empower organizations

to secure documents and protect
sensitive data. Realizing document
fraud is an engine for criminal activity,
identity fraud, terrorism, and human
trafficking, TROY works with 130+
government agencies and countless
universities, health systems, and
banks, in more than 140 countries, to
secure birth certificates, passports,
prescriptions, diplomas and any other
document at risk of forgery.

To remain on the cutting-edge of document security, we continuously invest
in our future. We believe investing in our employees is equally important as
our investments in innovation, technology, and research and development.
With the help of the Governor’s Guaranteed Work Force Program, we have
been able to provide exceptional training opportunities for our employees
to become, and remain, experts in their fields. We place a high emphasis

on employee retention and know investing in their future through training,
growth opportunities, and exceptional benefits are key.

Aimee Orum
Director of Human Resources
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Competitive Improvement Projects

funded by the federal appalachian regional commission

COUNTY

Kanawha

Hancock

Wayne

Monongalia

Webster

Putnam

Cabell

Marshall

Lewis

Ohio

Wood

Ohio

e lelielie e lte Mo e NN

INDUSTRY TYPE/
COMPANY NAME/LOCATION

Advantage Technology LLC
Charleston

Bellofram Corporation
Newell

Braskem America Inc.
Kenova

Coastal Drilling East LLC
Morgantown

Custard Stand Food Products LLC

Webster Springs

FLSmidth USA Inc.
Fraziers Bottom

Huntington Plating
Huntington

Leveltek
Benwood

Mountain State Log Homes
Jane Lew

TROY Group inc.
Wheeling

Wincore Window Company
Parkersburg

Williams Lea Tag
Wheeling

TOTAL
EMPLOYEES

60

310

110

108

10

66

15

31

16

116

125

486

EMPLOYEES TRAINED

NEW ‘ EXISTING ‘ TOTAL

0 3 3
0 1 1
0 4 4
0 21 21
0 8 8
0 5 5
0 1 7
3 1 4
1 2 3
0 78 78
0 18 18
40 312 352

TOTAL ARC
INVESTMENT

$388.05

$1,250.00

$6,750.00

$8,460.00

$2,774.00

$1,263.00

$1,643.00

$5,755.00

$900.00

$18,844.00

$6,240.00

$70,732.95

TOTAL
COMPANY
INVESTMENT

$1,564.05

$1,777.82

$16,488.00

$14,836.80

$3,452.00

$1,981.00

$2,826.00

$14,011.00

$1,320.00

$57,045.67

$19,098.00

$158,808.11
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projects for fiscal year 2017

Small Business Work Force
Training Program

Training Providers Participation

76% Vendor Training

12% Community and Technical Colleges/
Higher Education

12% Manufacturing Assistance Centers

Distribution of 68 Projects by Industry Cluster

19% Personal Services s

16% Business Services @

6% Construction 2’

5% Information Technology [_J
4% Health Care @

4% Retail Sales %

/_

s

/_
% 3% Food Services AR
\ 2% Tourism i

1% Fulfillment/Distribution B8

3% Energy

37% Manufacturing Q




Appalachian Electronics
Instruments Inc.

Appalachian Electronics Instruments Inc. (AEl) was founded in
September 1954, by Mr. Creigh Nickell. The company was formed to
produce industrial instrumentation, primarily temperature controllers.
In the 1960s, AEl pioneered the development of end-break and defect
detection for warp knitting machinery and still leads the industry in
these key applications. Today, AEl offers a diverse range of innovative,
cost effective optical, electronic, mechanical and chemical solutions
for measurement, control and automation. These systems have

been applied with repeated success in the textile, life sciences and
hydrocarbon processing industries.

“ The value of having our business located in West Virginia

is unmeasurable. From the quality of our employees to
the quality of life, we feel very good about the future of
our company and our state as a place to do business.

Gary McComas
President

b D
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COUNTY

Kanawha

Putnam

Upshur

Harrison

Grant

Greenbrier

Kanawha

Roane

Hampshire

Kanawha

McDowell

Monongalia

Tucker

Monongalia

Monongalia

Berkeley

Harrison

Vo200 B2 O G0 SO0 30D

projects for fiscal year 2017

Small Business Work Force

Training Program

INDUSTRY TYPE/
COMPANY NAME/LOCATION

A Total Solution LLC
South Charleston

Advanced Technical Solutions
Scott Depot

A.F. Wendling Inc.
Buchannan

Aling HR
Bridgeport

Allegheny Wood Products Inc.
Petersburg

Appalachian Electronic
Instruments
Lewisburg

Appalachian Milk Soap LLC
Fayetteville

Appalachian Mountain
Specialty Foods
Spencer

Appalachian Wood
International LLC
Augusta

Ashland Consulting Group
Elkview

Ashland Scenic
Campground LLC
Northfork

Automation Research Inc.
Morgantown

Backstitched Design
Thomas

Bigwenergy
Morgantown

Blue Systems LLC
Morgantown

Brentwood Industries
Martinsville

Clarksburg Travel Service
Clarksburg

TOTAL
EMPLOYEES

40

63

46

50

13

96

EMPLOYEES TRAINED

NEW ‘ EXISTING ‘ TOTAL

0 1
0 2
0 19
0 1
0 46
1 5
0 1
0 2
0 1
0 2
3 10
0 3
0 1
0 1
0 1
0 8
0 1

19

46

13

TOTAL
GGWFP -
SMALL
BUSINESS
TRAINING
INVESTMENT

$2,522.00

$1,349.00

$3,601.00

$900.00

$4,500.00

$2,434.00

$4,875.00

$5,000.00

$1,113.00

$2,189.00

$4,927.00

$3,026.00

$4,500.00

$5,000.00

$1,125.00

$1,058.00

$499.00

TOTAL
COMPANY
INVESTMENT

$2,104.59

$1,373.00

$7,089.00

$684.00

$4,636.00

$2,170.94

$2,275.00

$7,652.00

$371.00

$6,150.00

$5,513.25

$4,397.00

$3,000.00

$3,760.69

$375.00

$2,670.00

$566.22



COUNTY

Marion

Marion

Tucker

Hampshire

Kanawha

Mercer

Ohio

Greenbrier

Kanawha

Roane

Pocahontas

Marion

Raleigh

Wood

Taylor

Kanawha

Cabell

Jackson

INDUSTRY TYPE/
COMPANY NAME/LOCATION

)
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Cloud 9 Designs LLC
Farmington

Dick Moore Insurance
Fairmont

Driftland Ski & Sport
Davis

Edwards Insurance Agency
Augusta

Epiphany Consulting
Charleston

Frye Roofing Inc.
Bluefield

Good Mansion Wines
Wheeling

Greenbrier Valley Brewing Co.
Maxwelton

Hackett Praxis LLC (the)
Charleston

Hardman Supply Company
Spencer

Hawk’s Knob LLC
Hillsboro

Healthcare Management
Solutions
Fairmont

Heating & Cooling Inc.
Cool Ridge

Holl's Chocolates
Vienna

Infinity Studios
Bridgeport

Inner Path LLC
Charleston

International Moulding (Mayne)
Huntington

Jackson Medical Associates Inc.
Ripley

TOTAL
EMPLOYEES

15

66

55

36

EMPLOYEES TRAINED

NEW ‘ EXISTING ‘ TOTAL

0 1
0 1
0 1
0 1
0 2
1 6
0 1
1 1
0 2
3 63
0 2
0 2
0 1
0 2
0 1
0 1
0 1
0 6

66
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TOTAL
GGWFP -
SMALL
BUSINESS
TRAINING
INVESTMENT

$4,875.00

$1,904.00

$705.00

$156.00

$4,926.00

$5,000.00

$5,000.00

$2,869.00

$4,946.00

$4,655.80

$4,968.00

$1,942.00

$5,000.00

$2,250.00

$2,850.00

$3,899.00

$492.00

$4,661.00

TOTAL
COMPANY
INVESTMENT

$3,669.00

$4,074.70

$238.41

$451.00

$2,317.32

$7,633.00

$3,518.94

$2,537.87

$4,128.39

$10,833.00

$3,395.79

$6,792.96

$3,354.00

$1,294.00

$2,166.00

$9,305.92

$622.00

$7,769.00

27
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projects for fiscal year 2017
Small Business Work Force

Training Program

TOTAL
EMPLOYEES TRAINED GGWFP -
SMALL
BUSINESS TOTAL
INDUSTRY TYPE/ TOTAL TRAINING COMPANY
COUNTY COMPANY NAME/LOCATION EMPLOYEES | NEW | EXISTING | TOTAL INVESTMENT INVESTMENT
Putnam Jefferds Corporation 138 0 1 1 $1,320.00 $4,861.25
St. Albans
Ohio Kalkreuth Roofing & Sheet Metal 225 0 19 19 $3,438.93 $5,584.71
Wheeling
Wood Kreinik Mfg. Co. Inc. 17 0 16 16 $750.00 $558.25
Parkersburg
Kanawha Land & Mineral Management 1 0 1 1 $2,625.00 $875.00
of Appalachia LLC
South Charleston
Marshall LevelTek Processing LLC 31 1 0 1 $5,000.00 $30,380.00
Benwood
Kanawha Jens Kiel Consulting 1 0 1 1 $2,279.00 $4,177.88
k South Charleston
Monongalia Mountain State Brewing 40 0 1 1 $2,196.00 $1,289.00
Morgantown
Tucker Mountain State Brewing Co. 8 0 4 4 $3,104.00 $1,994.27
Thomas
Wood Murray Sheet Metal Co. 60 0 60 60 $589.00 $16,520.00
Parkersburg
Harrison Nest (the) 1 0 1 1 $3,150.00 $5,250.00
Bridgeport
Jackson “ PdM Consulting LLC 1 0 1 1 $3,562.00 $1,188.00
Leroy
Wayne Q) Phoenix Building Creations 4 0 2 2 $3,723.00 $1,816.98
4 Huntington
Monongalia Precision Tool 5 0 7 7 $3,105.00 $1,459.00
Morgantown
Cabell 8 Rebecca Gossan Aesthetics 1 0 1 1 $2,843.00 $947.58
Huntington
Preston Pioneer Conveyor 40 0 1 1 $5,000.00 $19,290.00
Bruceton Mills
Harrison Premier Energy Services 4 0 4 4 $4,521.33 $2,996.08
Clarksburg
Upshur “ Rainbow International 1 0 1 1 $600.00 $356.00
Buckhannon
Tyler . Rising Moon Farm 2 0 2 2 $713.00 $487.50
——— Middlebourne




COUNTY

Kanawha

Marion

Hampshire

Cabell

Cabell

Kanawha

Lewis

Berkeley

Fayette

Harrison

Ohio

Morgan

Randolph

Monongalia

Cabell

INDUSTRY TYPE/
COMPANY NAME/LOCATION

VoS RSN DO D

Ritenour Enterprises LLC
St Albans

School Grounds Coffee Hall LLC
Worthington

Sarah K Events
Augusta

Service Pump & Supply
Huntington

Sister's & Associates Inc.
Barboursville

Spark Magnet Media Inc.
Cross Lanes

Summit Transport &
Environmental
Weston

Tri- County Excavating
Bunker Hill

W. R. Murdoch & Sons Inc.
Fayetteville

Webster Insurance Agency Inc.
Bridgeport

Warwood Tool Company
Wheeling

Washington Homeopathic
Products
Berkeley Springs

Wellness Services LLC
ElRins

White Musical Instruments LLC
Morgantown

Xylem Family Resources LLC
Huntington

TOTAL
EMPLOYEES

41

65

13

15

16

21

EMPLOYEES TRAINED

NEW ‘ EXISTING ‘ TOTAL

0 8
0 2
0 2
0 3
0 6
0 1
0 11
0 1
0 i
1 3
0 1
0 3
0 2
0 1
0 1

1

1

1
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TOTAL
GGWFP -
SMALL
BUSINESS
TRAINING
INVESTMENT

$1,610.04

$480.00

$1,158.00

$2,365.00

$5,000.00

$1,653.00

$3,718.00

$1,620.00

$1,200.00

$3,000.00

$1,730.00

$4,055.00

$2,089.00

$5,000.00

$3,807.00

TOTAL
COMPANY
INVESTMENT

$2,829.00

$160.00

$1,176.60

$2,983.00

$4,998.00

$5,969.00

$4,461.00

$1,668.00

$1,759.00

$3,680.00

$30,850.00

$5,390.40

$696.43

$3,696.00

$10,067.00



Appalachian Mountain Specialty Foods was able to

receive training on website design and updates to our
current web page. Our professional and beautiful website,
has given us the opportunity to place our products in 100
retail businesses in 5 states. Products have been picked up
in specialty markets, including The Greenbrier, Stonewall

Resort and by many other restaurants using our products on

‘ ‘ With the Governor’s Guaranteed Work Force Program, ,,

their menus. Also, the training has allowed us to maintain
the website, process orders, and run special sales and
promotions. This resulted in increased sales and annual

savings of $3,500.

Veronica Stover

Owner

Appalachian Mountain
Specialty Foods
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For Greg and Veronica STOVER, native West Virginians, there are
no fences between food and family. Every one of Appalachian
Mountain Specialty Foods’ sauces, mixes and blends are made
by hand in small batches, just down the road from its home

in Spencer, West Virginia—with a dash of family story and
Appalachian tradition mixed into every bottle. Appalachian
Mountain Specialty Foods, in the true Appalachian tradition, is

a family undertaking. In Appalachia, food carries family stories,
memories and traditions. In the kitchen, owners Greg and
Veronica pay respects to those stories and traditions with every
small batch brewed and every sweet and savory ingredient mixed.
The kitchen’s where they bring it all to the table—literally.
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Core10

Core10 is a 100 percent U.S.-based software development company that creates
financial technology solutions for the banking, lending, payments, and wealth
management verticals, among others. With offices in Huntington, West Virginia, and
Nashville, Tennessee, Core10’s dedicated talent provides world-class outsourced
technology expertise at a value without any of the headaches associated with
offshoring. By hereshoring™ fintech software development, Core10 will both

build the financial future and help the communities in America’s heartland thrive.
Core10 has operated in West Virginia for 18 months, with 15 full-time local, salaried
employees and several Learn & Earn students.

Choosing West Virginia for our hereshore software ,,
development operation was the best decision we

could have made. The training dollars we have received
allowed us to bring new employees up to speed quickly

on our specific proven method of delivering world-class
software products to our clients nationwide. We have
also had tremendous support around the state from
elected officials, as well as the business and investor
community. These factors make West Virginia a place
where our employees and our business can thrive.

Lee Farabaugh
Chief Operation Officer
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LevelTek
Processing LLC

Leveltek Processing has been in
business in West Virginia since 1993.
The company performs a unique
stretch-leveling process of metal
coils. These coils are then utilized in
many aerospace, medical and nuclear
manufacturing industries around the
world. The company has grown to
more than 35 employees and is
projecting growth to exceed more
than 75 employees.

My family has owned and
operated this company for 25
years and has always utilized
the GGWFP for assistance in
training of current and new
employees. It has been an
excellent experience owning a
business in the Great State of
West Virginia.

Phil Kelly
Managing Partner



Phoenix Building
Creations LLC

Phoenix Building Creations is a

design and construction company for
residential and commercial projects.
The company was started in 2012 in
Huntington, West Virginia, by Clarence
Smith Jr. and his father Clarence

Smith Sr. Phoenix focuses on creative
projects, such as creating faux rock
structures, concrete countertops and
custom woodworking. Being a small
business with a staff of only four, there
is not a lot of opportunity for training.
Thanks to the programs provided
through the Governor’s Guaranteed
Work Force Program, the company has
drastically increased its ability to train
its employees and increase visibility
through marketing.

‘ ‘ Small businesses are ’,

the back bone of the
Mountain State’s
economy. The Governor’s
Guaranteed Work
Force Program gives
West Virginia small
businesses the one-
on-one training and
resources they need to
adequately operate and
expand production.

Clarence Smith Jr.
Managing Member
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fiscal year 2017

Education and
Training Partners

EMPLOYERS HAVE THE OPPORTUNITY to choose the training provider(s) of
their choice when participating in our training awards programs; however, we like

to see West Virginia Community and Technical Colleges and manufacturing training

centers given initial consideration to deliver training. These providers are able to

broker other training providers, if necessary, to address specific specialized training

needs they do not have the capability to deliver at a lower price.

RCBI

ROBDERT C.BEYRD INSTITUTE

COMMUNITY AND TECHNICAL
COLLEGE SYSTEM OF WV

www.wvctcs.org

The Community and Technical College
System of West Virginia (WVCTCS)
offers a wide variety of career-
technical degrees and numerous
customized training programs through
9 community and technical colleges
with 27 campuses. The overall goal of
the system is to increase the number
of West Virginians with marketable
workforce skills in order to make
employers more competitive. Its
mission is to promote and provide
high-quality, accessible, affordable
and responsive education and training
opportunities that maximize student
learning, improve the standard

of living for West Virginians and
contribute to the economic vitality and
competitiveness of our state.

H
ADVANCING
MANUFACTURING
TECHNOLOGIES

www.RCBl.org

Operating for more than 25 years

as West Virginia's Advanced
Manufacturing Technology Center, RCBI
provides local access to technology
solutions for everyone from sole
proprietors to Fortune 500 companies.
RCBI delivers workforce development
initiatives focused on career skills;
specialized, hands-on training; quality
management systems certification

and implementation, and business
development assistance to meet
today’s rigorous industry requirements.



W/t;;‘kForce

WEST VIRGINIA

www.workforcewv.org

WorkForce West Virginia helps
businesses find skilled, dependable
workers, saving companies both

time and money. With the largest
online database of job seekers in

the state, WorkForce West Virginia
can match qualified applicants to
employers, which increases worker
retention and productivity. WorkForce
West Virginia is a one-stop center

for workforce resources, including
training, tax incentives and labor
market information at no cost.
WorkForce West Virginia works with
seven local Workforce Development
Boards throughout the state to provide
funding for classroom and on-the-
job training opportunities for adult,
dislocated and youth workers.

o [

West Virginio Manufocturing
Extension Parinersilp

J"

Solutions for Manufacturers

www.statler.wvu.edu/
mindext/industrial

The WVU industrial extension

service and the West Virginia
Manufacturing Extension Partnership
help West Virginia businesses

improve competitiveness. This is
accomplished through foundational
support services and growth services.
Foundational support services optimize
your business processes, maintain
compliance certifications and educates
the workforce. Growth services assist
in developing new products, utilizing
new technology, accessing new national
and global markets, and optimizing
your business processes. The WWMEP
provides services to all regions of the
state and to all industrial segments
operating in the state.
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governor’s guaranteed workR force program

Sampling of Training Courses

Apprenticeship Management/Leadership
° Aircraft Structures ° Business Optimization Skills

° Electrical © Customer Service

° Mechanical ° Effective Communication

® First-Line Supervision

Equipment Operation ® Production Management

¢ Auto-CAD ° Transition to Management
° Aegir Brewing System
Quality

Information Technology « Measurement (Flash 500)
° Cloud Computing ° GE Aviation Certification
° Coding/Programing Software * 1S0 9001 Internal Auditor
° Digital Marketing ® Lean Systems
¢ Mastercam & SOLIDWORKS ° Mapping Workflow

Fundamentals

® Operational Excellence & Metrics

° QuickBooks ° Problem Solving

° Software Development Lifecycle « Process Controls

* Website Development ° Quality Management Systems

° Six Sigma (Green, White &
Black Belt Certification)

°* WMware

Machine Operation L
© Statistical Process Controls (SPC)

° Akyapack

° Bennett Safety

¢ Long Arm Quilting * Confined Space Rescue

° CaskLine (Brewing) * Environment, Health &

* Computer Numeric Control Mill (CNC) Safety Assessment

° Gould Water Pumps ° Safety Management Learning Systems
® Snap Pac System ° Resource Conservation & Recovery Act

Scaffold Erector/Disassembler



Annual Report 2017 | 37

Technical Skills

° Additive Manufacturing

° Allen-Bradley Controls

¢ Chemical Management Systems

® Component & Mechanical Systems
° Electrical & Instrumentation

° Enterprise Resource Planning

° Gas Compression
(Assembly & Welding)

° Wellcap Workover

° Internal Training (Job Specific)
* Machinist (Lathe, Mill & Drills)
° Mechatronics

® Programable Logic Controller
® Principles of AC Motors

° Maintenance (Ski Lift)

° Soldering

° Molder and Grinder (Weinig)
° Welding (Mig, Tig & Stick)

Train-the-Trainer

® 10-Hour OSHA General Industry
¢ Aerial Platform Safety
¢ Crane Operator

° Forklift Safety
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